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ADMINISTRATIVE BOARD
Mrs. Patricia Clark, Chair

July 30, 2013

The Administrative Board of the Presbytery makes the following recommendations:

RECOMMENDATIONS:

CA 1. THAT the Presbytery elect the following persons to serve on the Nominating
Committee:
Mr. Bobby Justus (Grassy Creek) (F) Class of 2014
Mr. Don Bridges (Shelby) (C) Class of 2015

2. THAT the Presbytery of Western North Carolina approve the recommendation
regarding changes to the “Guidelines For Congregations Considering A Request To
Presbytery To Be Dismissed.” (Administrative Board Attachment 1 - Copy of
Guidelines, Approved April 30, 2013; Administrative Board Attachment 2 Copy of
Guidelines with proposed changes)

3. THAT, as outlined by the "Bridging the Gap" campaign,  the Presbytery of
Western North Carolina encourage congregations to observe September 2013, as a
month for College Ministry and to receive a special offering for North Carolina
Higher Education (NCPHEM) one Sunday in September. (The churches are also
encouraged to send names of students going to colleges in NC that might have campus
ministries) (Administrative Board Attachment 3 - "Bridging the Gap")

FOR INFORMATION:
4. THAT the Administrative Board reviewed and approved the following grant

applications.
Grant (Presbyterian Disaster Assistance)

Jack's Creek Presbyterian Church
Grants (Synod)

Third Street Presbyterian Church, Gastonia
Ryburn Presbyterian Church, Shelby

Grants (Synod-Visionary)
Presbytery WNC Christian Education Committee

Grants (Synod - Jubilee)
Good Hope Presbyterian Church, Kings Mountain

5. THAT the Administrative Board received the report from the Mission Study Task
Force with special thanks. (Administrative Board Attachment 4)  

6. THAT the Administrative Board, acting on the recommendation of the Mission
Study Task, appoint a committee to study the current Presbytery committee
structure and outline a proposal for the restructuring of Presbytery committees.
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7. THAT a list of upcoming events of the Presbytery can be found on the back of the

Presbytery Docket.

8. THAT the following dates have been set for youth events in 2013:
August 17, 2013 - Pathways Leadership Event for Youth
September 28, 2013 - High School Rally
November 8-10, 2013 - Middle School Retreat

9. THAT a training event for Adults and Youth, "Let's Celebrate," will be held on
Saturday, August 17, 2013, at the First Presbyterian Church, Morganton. The
emphasis of this event will be: Youth, Evangelism, Building Relationships and
Partnerships to Strengthen Congregations To Be Faithful and Vital Witnesses to
Jesus Christ. Keynote speakers will be Rev. Stephen Wilde, pastor at First
Presbyterian Church of Livermore, CA, and Rev. Marshall Nord, serving in a
validated ministry at Reverence Pictures Media, as a Media Evangelist.

10. THAT the Administrative Board will welcome invitations from churches or
institutions willing to host Presbytery meetings in 2015.

11. THAT the following dates have been set for 2013 and 2014 Presbytery Meetings:
2013

July 30, 2013 ~ Grandfather Home for Children
October 26, 2013 ~ Grace Covenant Presbyterian Church

2014
January 25, 2014 ~ Columbus Presbyterian Church
April 29, 2014 ~ Montreat Conference Center
July 29, 2014 ~ Warren Wilson Presbyterian Church
October 25, 2014 ~ Unity Presbyterian Church

12. THAT the Small Membership Church Committee reported on the meetings held
with the Presbyterian Foundation for small membership churches. They
encouraged all small membership churches to attend one of the next scheduled
sessions that will be held on August 20 and August 22.

August 20, 2013 - New Vision, Conover (9:00 a.m.)
August 20, 2013 - West Avenue, Gastonia (12:30 p.m.)
August 22, 2013 - Spruce Pine, First (9:00 a.m.)
August 22, 2013 - Westminster, Asheville (12:30)

13. THAT the Presbyterian Women will be holding their Fall Gatherings on:
September 21, 2013-Westminster Presbyterian Church, Asheville
October 5, 2013-Sherrill's Ford Presbyterian Church, Sherrill's Ford

14. THAT the Board of Pensions will sponsor the following seminars during the month
of September 2013.

Post-Retirement Seminar ~ September 24, 2013
Render Unto Caesar ~ September 24, 2013
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15. THAT the Administrative Board reports approval of the following regional Nickel-

A-Meal Grants totaling $11,000:
$4,000 Open Door of Waynesville (Sponsored by First Presbyterian,
Waynesville)
$2,000 Pay It Forward of Lenoir (Sponsored by Fairview Presbyterian, Lenoir)
($2,000 now and $2,000 next year, providing they have made progress toward
setting up their board and proceeding with fund raising efforts.)
$5,000 Cleveland County Rescue (Sponsored by Shelby Presbyterian)

16. THAT the Administrative Board reports approval of the following International
Grant totaling $30,685:

$11,285 OFCB Ministries of Haiti
$19,400 Guatemala Partnership

17. THAT the Administrative Board reports approval of a request from the Hunger
Committee to discontinue the "super-sizing" of the Souper Bowl of Caring
collections.

18. THAT the Administrative Board strongly encourages Camp Grier to develop a
future business plan.  
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THE PRESBYTERY OF WESTERN NORTH CAROLINA 

 

“Guidelines for Congregations Considering 

A Request to Presbytery to be Dismissed” 
 

 

 

  

PREAMBLE 

 
The Presbytery of Western North Carolina of the Presbyterian Church (USA) proclaims its enduring 

belief in the unity of the one Church of Jesus Christ, of which it is a grateful part. The members of the 

PCUSA are united by obedience to the Lord Jesus, who alone is head of the Church, by fidelity to the 

teachings of Scripture, and by adherence to the denomination’s Constitution, which enshrines such vital 

affirmations as: 

 

 “Unity is God’s gift to the Church in Jesus Christ. “To be one with Christ is to be joined with all 

those whom Christ calls into relationship with him.” (BO: F-1.0302.a) 

 “The particular congregations of the Presbyterian Church (USA), wherever they are, taken 

collectively, constitute one church.” (BO: F-3.0201) 

 “All property held by or for a congregation, a presbytery, a synod, the General Assembly … is 

held in trust nevertheless for the use and benefit of the Presbyterian Church (USA).” (BO:G-

4.0203) 

 

When this unity that is our Lord’s gift appears to be in jeopardy within one of its Congregations, the 

Presbytery must determine, in the light of the wider mission of Christ’s Church, what is best and most 

faithful for all its members and resources. 

 

The goal of this Presbytery will always be reconciliation and continued relationship with all its 

Congregations. 

 

The following process outlines the steps this Presbytery will reluctantly use to respond to situations 

where a Congregation, or its leaders, contemplate no longer maintaining their ordination vow to “be 

governed by our church’s polity, and … abide by its discipline.” (BO: W-4.4003.e) 
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In so doing, this Presbytery will act with consistency, pastoral responsibility, accountability, gracious 

witness, openness and transparency. 

 
I.  The Congregation shall consider the Biblical imperatives in these passages:  

 Peace Romans 14:19; Galatians 5:22; Colossians 3:15 

 Unity John 17:21; I Corinthians 12:12-13; Ephesians 4:1-3 

 Purity I Corinthians 5:9-13; Hebrews 12:14; James 4:8   

II.  Individual members, including officers (deacons, ruling elders and teaching elders) may, at any 

time, unite with other Reformed denominations following provisions in the Book of Order (BO: 

G-3.0201.c) 

III. Congregations may be dismissed by Presbytery to a member of the World Communion of 

Reformed Churches or to another Reformed denomination whose organization Presbytery 

determines is conformed to the doctrines and order of the Presbyterian Church (U.S.A.). 

IV.  Congregations considering a request to be so dismissed, shall follow these steps: 

 A.  The Session shall meet with representatives from the Committee on Ministry (BO: G-

3.0307) on one or more occasions, focusing on reconciliation of any perceived serious 

problems. 

   1.  At the first meeting, the Session shall give the COM representatives a 

written statement of their reasons for considering leaving the PCUSA. 

   2.  The Session shall also then deliver to the COM representatives a current 

membership directory (including addresses and telephone numbers) of the 

Congregation. 

   3.  The Session shall, at this meeting, recognize the right of the Presbytery to 

communicate directly, at any time by various means, with members of the 

Congregation. 

   4.  The Session shall agree to hold no meetings of the Congregation to 

consider leaving the PCUSA (other than those specified later in these 

Guidelines) without the permission and involvement of Presbytery. 

 B.  If the Session determines to proceed, it shall request the Presbytery to call a hearing of 

the Congregation, and to establish the rules for that hearing. Due notice shall be given 

orally from the pulpit at regular church services on two successive Sundays, the first of 

which shall be at least ten days prior to the hearing. Prior notice shall also be given in the 

parish newsletter or bulletin.  

   1.  At least  33% of the active members of the Congregation shall be present.  

   2.  Representatives appointed by Presbytery (the Committee on Ministry 

(COM) and Presbytery staff acting on its behalf) shall be present 

throughout and shall have the right to speak. 

   3.  The question* to be discussed is “Shall the _____________Presbyterian 

Church request dismissal to another Reformed body?” 

    4.  Ample time shall be provided for both speakers wanting dismissal and 

those wanting to stay with the PCUSA. 

    5.  No type of vote for any purpose shall be taken at this hearing.  

C.  If the Session is still determined to proceed, it shall --- no sooner than three months and 

no later than six months after the first hearing described above --- request the Presbytery 



ADMINISTRATIVE BOARD  

ATTACHMENT 1 
Copy of Guidelines as Approved at April 30, 2013 Presbytery Meeting 

 

Page 3 of 4 

 

to call a second hearing of the Congregation, and to establish the rules for that hearing. 

 

   1.  Due notice shall be mailed to all members of the Congregation at least thirty (30) 

days prior to the hearing, and shall be given orally from the pulpit at regular 

church services on two successive Sundays, the first of which shall be at least ten 

days prior to the hearing. 

  2.  The Clerk of Session and the Stated Clerk of Presbytery shall agree on the roster 

of active members, and the procedure for their registration at this hearing. Due 

diligence shall be exercised to ensure that only those eligible to vote do so. 

    3.  At least 50% of the active members shall be present. 

   4.  Representatives appointed by Presbytery (COM and staff acting on its behalf) 

shall be present throughout and shall have the right to speak. 

         5.  The question* to be discussed is “Shall the ________________ Presbyterian 

Church request Presbytery to dismiss it to this Reformed body: _______?” 

   6.  Ample time shall be provided for both speakers wanting dismissal and those 

wanting to stay with the PCUSA. 

  7.  After discussion and prayer, a secret written ballot shall be taken on this question, 

the only choices being “Request dismissal” or “Do Not request dismissal.” 

   8.  If 75% of those active members present and voting vote to request dismissal, the 

request shall go to Presbytery. 

    9.  If any five members, present and voting, contest the regularity (the call for, the 

conduct of or the vote taken) of the second Congregational hearing, they shall 

send the details of their allegation, postmarked within ten business days of that 

meeting, to the Stated Clerk of Presbytery, who shall convene the Permanent 

Judicial Commission to render a decision. 

 D. Prior to a Presbytery vote on dismissal, there shall be a legal agreement binding on all 

parties and addressing all forms of the property, contingent only on Presbytery’s final 

approval. A task force (which shall include some with financial expertise), appointed by 

the chairs of the Administrative Board, the Committee on Ministry, and the General 

Presbyter, shall have met with representatives of the congregation, and shall have worked 

out appropriate financial terms in the light of the needs of the Congregation, those 

wishing to continue in the PCUSA, and the overall mission of Presbytery. The task force 

shall have obtained an appraisal of the property by a licensed appraiser (selected by 

Presbytery in consultation with that congregation), the cost of which shall be shared 

equally by the Presbytery and the Congregation. 

 

 E.  At the meeting of Presbytery to consider a request for dismissal, the Presbytery shall: 

1.  Hear from representatives from the Congregation in favor of dismissal; 

   2.       Hear from representatives of those wishing to remain in the PCUSA, reserving to             

 Presbytery the right to determine “the true church” (BO: G-4.0207) 

  3.  Hear from the representatives appointed by Presbytery (COM and staff) who were 

present at the second Congregational hearing, and who may also recommend a 

decision to Presbytery; 

  4.  Be informed of any financial contributions from this Congregation to the 



ADMINISTRATIVE BOARD  

ATTACHMENT 1 
Copy of Guidelines as Approved at April 30, 2013 Presbytery Meeting 

 

Page 4 of 4 

 

Presbytery, Synod or General Assembly and to this Congregation by the 

Presbytery, Synod or General Assembly within at least the last ten years. 

  5. Be informed what provisions will be made for those members who wish to remain 

in the PCUSA and for any Teaching Elders, Christian Educators or 

Commissioned Lay Pastors associated with the Congregation; 

  6.  Be informed how the Congregation’s dismissal would affect the mission and 

ministry of the Church in this Presbytery. 

  7.  After discussion and prayer, the Presbytery shall vote by written ballot on this 

question,* ‘Shall the _____________ Presbyterian Church be dismissed to this 

Reformed body: _________?,” the only choices being “Yes” or “No.”  

  8.  If two-thirds of those commissioners present and voting vote in favor of 

dismissal, that shall be the action of Presbytery. 

  9.  If the Congregation (or any part of it) is dismissed, it may not use the prior name 

of the Congregation. 

F. If the Congregation has petitioned Presbytery to dismiss it with all or some of its 

property, Presbytery shall vote on the agreement specified in item D above. 

  1.  Hear from representatives from the Congregation in favor of the petition; 

  2. Receive the legal agreement specified in Item D above, which can be debated but 

not amended. 

  3.  After discussion and prayer, the Presbytery shall vote by written ballot on this 

question:* “Shall the                                      Presbyterian Church which is being 

dismissed to this Reformed body:                     ,  be granted these financial 

arrangements for its property:_____________________________.” The only 

choices shall be “Yes” or “No.”  

  4.  If a majority of those present and voting vote in favor, the Congregation shall be 

dismissed with the approved financial arrangements for its property, provided that 

if the Congregation is not still a member of the specified or another Reformed 

body at any time within ten years, the dismissed property shall revert back to 

Presbytery.  

V.  The intent in any dispute within the life of a Congregation is to achieve reconciliation in the 

Lord. It is therefore the clear intention of this Presbytery to continue to pursue that goal, and to 

assure any departing members of a Congregation of its continuing prayers for them and its 

willingness to welcome them back, at any time, to that part of God’s family known as the 

Presbyterian Church (USA). 

 

*As circumstances warrant, the Presbytery, in consultation with the Session, may modify the exact 

wording of these questions. 

 

Approved at April 30, 2013 Presbytery Meeting 
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THE PRESBYTERY OF WESTERN NORTH CAROLINA 

 

“Guidelines for Congregations Considering 

A Request to Presbytery to be Dismissed” 
 

 

 

  

PREAMBLE 

 
The Presbytery of Western North Carolina of the Presbyterian Church (USA) proclaims its enduring 

belief in the unity of the one Church of Jesus Christ, of which it is a grateful part. The members of the 

PCUSA are united by obedience to the Lord Jesus, who alone is head of the Church, by fidelity to the 

teachings of Scripture, and by adherence to the denomination’s Constitution, which enshrines such vital 

affirmations as: 

 

 “Unity is God’s gift to the Church in Jesus Christ. “To be one with Christ is to be joined with all 

those whom Christ calls into relationship with him.” (BO: F-1.0302.a) 

 “The particular congregations of the Presbyterian Church (USA), wherever they are, taken 

collectively, constitute one church.” (BO: F-3.0201) 

 “All property held by or for a congregation, a presbytery, a synod, the General Assembly … is 

held in trust nevertheless for the use and benefit of the Presbyterian Church (USA).” (BO:G-

4.0203) 

 

When this unity that is our Lord’s gift appears to be in jeopardy within one of its Congregations, the 

Presbytery must determine, in the light of the wider mission of Christ’s Church, what is best and most 

faithful for all its members and resources. 

 

The goal of this Presbytery will always be reconciliation and continued relationship with all its 

Congregations. 

 

The following process outlines the steps this Presbytery will reluctantly use to respond to situations 

where a Congregation, or its leaders, contemplate no longer maintaining their ordination vow to “be 

governed by our church’s polity, and … abide by its discipline.” (BO: W-4.4003.e) 
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In so doing, this Presbytery will act with consistency, pastoral responsibility, accountability, gracious 

witness, openness and transparency. 

 
I.  The Congregation shall consider the Biblical imperatives in these passages:  

 Peace Romans 14:19; Galatians 5:22; Colossians 3:15 

 Unity John 17:21; I Corinthians 12:12-13; Ephesians 4:1-3 

 Purity I Corinthians 5:9-13; Hebrews 12:14; James 4:8  

  

II.  Individual members, including officers (Deacons, Ruling Elders and Teaching Elders) may, at 

any time, unite with other Reformed denominations following provisions in the Book of Order 

(BO: G-3.0201.c) 

 

III. Congregations may be dismissed by Presbytery to a member of the World Communion of 

Reformed Churches or to another Reformed denomination whose organization Presbytery 

determines is conformed to the doctrines and order of the Presbyterian Church (U.S.A.). 

 

IV.  Congregations considering a request to be so dismissed, shall follow these steps: 

 A.  The Session shall meet with representatives from the Committee on Ministry (COM) 

(BO: G-3.0307) on one or more occasions, focusing on reconciliation of any perceived 

serious problems. 

  1.  At the first meeting, the Session shall give the COM representatives a 

 written statement of their reasons for considering leaving the PCUSA. 

  2.  The Session shall also then deliver to the COM representatives a current 

membership directory (including addresses and telephone numbers) of the 

Congregation. 

  3.  The Session shall, at this meeting, recognize the right of the Presbytery to 

communicate directly, at any time by various means, with members of the 

Congregation. 

  4.  The Session shall agree to hold no meetings with members of the 

Congregation that consider matters pertinent to leaving the PCUSA (other 

than those specified later in these Guidelines) without the permission and 

participation of Presbytery. 

 

 B.  If the Session determines to proceed, it shall request the Presbytery to call a hearing of 

the Congregation, and to establish the rules for that hearing. Due notice shall be given 

orally from the pulpit at regular church services on two successive Sundays, the first of 

which shall be at least ten days prior to the hearing. Prior notice shall also be given in the 

parish newsletter or bulletin.  

   1.  At least 33% of the active members of the Congregation shall be present.  

   2.  Representatives appointed by Presbytery (COM and Presbytery staff 

acting on its behalf) shall be present throughout and shall have the right to 

speak. 

   3.  The question* to be discussed is “Shall the _____________Presbyterian 

Church request dismissal to another Reformed body?” 
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    4.  Ample time shall be provided for both speakers wanting dismissal and 

those wanting to stay with the PCUSA. 

    5.  No type of vote for any purpose shall be taken at this hearing.  

 

 C. If the Session, after consulting leading members of the Congregation, is still determined 

to proceed, then: 

   1.  Presbytery (the chairs of the Administrative Board and the COM, in 

consultation with the General Presbyter, acting on its behalf) shall, if it has 

not already done so, appoint an administrative commission (AC), which 

shall include some with financial expertise. 

   2. The AC shall obtain an appraisal of the property by a licensed appraiser       

(selected by Presbytery in consultation with the Congregation), the cost of  

which shall be shared equally by the Presbytery and the Congregation. 

   3. The AC shall meet with representatives of the Congregation and negotiate 

a legal agreement binding on all parties and  addressing all forms of the 

property, contingent only on Presbytery’s final approval. This agreement 

shall include appropriate financial terms in the light of the needs of the 

Congregation, those wishing to continue in the PCUSA, and the overall 

mission of Presbytery. 

   4.  At a duly called meeting, the Congregation shall approve this legal 

agreement in accord with BO: G-1.0503.d.  Members of the AC shall have 

the right to speak at this meeting. 

 

 D. After the legal agreement has been approved by the Congregation, the Session may – no 

sooner than three months and not later than six months after the first hearing described 

above (Presbytery having the right to modify these time limits for good reason in the light 

of negotiations for the legal agreement in IV.C.3) – request the Presbytery to call a 

second hearing of the Congregation, and to establish the rules for that hearing. 

    1.  Due notice shall be mailed to all members of the Congregation at least  

    thirty (30) days prior to the hearing, and shall be given orally from the  

    pulpit at regular church services on two successive Sundays, the first of  

    which shall be at least ten days prior to the hearing. 

   2.  The Clerk of Session and the Stated Clerk of Presbytery shall agree on the 

 roster of active members, and the procedure for their registration at this 

 hearing. Due diligence shall be exercised to ensure that only those eligible 

 to vote do so. 

     3.  At least 50% of the active members shall be present. 

    4.  Members of the AC appointed by Presbytery shall be present 

 throughout and shall have the right to speak. 

          5.  The question* to be discussed is “Shall the ________________ 

 Presbyterian Church request Presbytery to dismiss it to this Reformed 

 body: _______?” 

    6.  Ample time shall be provided for both speakers wanting dismissal and 

 those wanting to stay with the PCUSA. 
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   7.  After discussion and prayer, a secret written ballot shall be taken on this 

question, the only choices being “Yes (Request dismissal)” or “No (Do 

Not request dismissal).” 

    8.  If 75% of those active members present and voting vote to request 

 dismissal, the request shall go to Presbytery. 

     9.  If any five members, present and voting, contest the regularity (the call 

 for, the conduct of or the vote taken) of the second Congregational 

 hearing, they shall send the details of their allegation, postmarked within 

 ten business days of that meeting, to the Stated Clerk of Presbytery, who 

 shall convene the Permanent Judicial Commission to render a decision. 

 

 E.  At a meeting of Presbytery to consider the Congregation’s actions, the Presbytery, while 

reserving its rights in BO: G-4.02 shall: 

 1.  Receive an explanation of the legal agreement, which can be debated but  

not amended, from both members of the AC and representatives 

   of the Congregation. 

 2.  Hear from representatives of the Congregation in favor of its dismissal. 

 3.  Hear from representatives of those wishing to remain in the PCUSA. 

 4.  Hear from members of the AC, which shall recommend a decision to 

Presbytery. 

 5.  Be informed of any financial contributions from this Congregation to the 

Presbytery, Synod or General Assembly, and to this Congregation by the 

Presbytery, Synod or General Assembly within at least the last ten years. 

 6.  Be informed what provisions will be made for those members who wish to 

remain in the PCUSA and for any Teaching Elders, Christian Educators or 

Commissioned Lay Pastors associated with the Congregation. 

 7.  Be informed how the Congregation’s dismissal would affect the mission 

and ministry of the Church in this Presbytery. 

 8.  After discussion and prayer, the Presbytery shall vote by written ballot on 

this question, *”Shall the Presbytery of WNC dismiss the _____________                                                   

  Presbyterian Congregation to this Reformed body:                             with 

the terms in the legal agreement?”  The only choices shall be “Yes” or 

“No.” 

 9.  If two-thirds of those commissioners, present and voting, vote in favor of 

the dismissal, that shall be the action of the Presbytery. 

 10.  If the Congregation (or any part of it) is dismissed, it may not use the prior 

name of the Congregation. 

 11.  If the Congregation is not still a member of the specified or another 

Reformed body at any time within ten years, the property of the dismissed 

Congregation shall revert back to the Presbytery. 

  

 V.  The intent in any dispute within the life of a Congregation is to achieve reconciliation in 

 the Lord. It is therefore the clear intention of this Presbytery to continue to pursue that 

 goal, and to assure any departing members of a Congregation of its continuing prayers for 
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 them and its willingness to welcome them back, at any time, to that part of God’s family 

 known as the Presbyterian Church (USA). 

 

  *As circumstances warrant, the Presbytery, in consultation with the Session, may modify 

 the exact wording of these questions. 

 

TEMPORARY ADDENDUM: 

If any Congregation is currently working with Presbytery through these Guidelines, it may continue to 

do so under the Guidelines as they were on April 30, 2013 or follow the Guidelines as revised above. 
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Bridging the Gap for Presbyterian College Students 
 
WHY DO CAMPUS MINISTRY? 

 To bridge the gap between local church youth programs and young adults by maintaining a continuous 
connection to faith communities. 

 To reach, love, and teach college students so that they may be lifelong followers of Jesus Christ. 
 
WHAT IS AT STAKE? 
North Carolina currently has over twenty PC(USA) college ministry programs. Most ministries have seen reduced 
support from Presbyteries in recent years, although some congregations continue to directly support college ministry.   
 
North Carolina Presbyterian Higher Education Ministries (NCPHEM) is a non-profit organization entrusted by the five 
North Carolina PCUSA presbyteries with supporting the fiscal affairs, communications, professional development and 
support of Campus Ministries and Chaplaincies within the bounds of the five presbyteries. Each presbytery elects 
board members for NCPHEM. Our Presbytery receives additional funds from NCPHEM for our Western Carolina 
University ministry in Cullowhee. 
 
It is time for the Church to renew its commitment to Campus Ministry in North Carolina. NCPHEM’s goal is to raise at 
least $50,000 over current funding levels in 2013 and, for as many congregations as possible, to put Higher Education 
Ministries in their annual budgets.  
 
HOW CAN OUR PRESBYTERY BRIDGE THE GAP? 

 Encourage congregations to observe September, 2013, as a Month for College Ministry, and to receive a 
special offering for North Carolina Higher Education one Sunday in September. 

 
HOW CAN CONGREGATIONS HELP BRIDGE THE GAP?  

 Create awareness of Campus Ministries by observing a Month for College Ministry during September.  

 Make a financial commitment to Presbyterian Higher Education Ministries in North Carolina.  

 Connect graduating high school students with Presbyterian Campus Ministries.  

 Pray for the campus ministries and students of North Carolina, especially the ministries in our Presbytery: 
Lees-McRae College, Montreat College Presbyterian Student Fellowship, UNC-Asheville, Warren Wilson 
College, and Western Carolina University. 

 Make Higher Education Mission an annual budget item, if it is not already. 
 

Bulletin inserts, resources and more information about these Bridging the Gap actions can be found at 
www.ncphem.org 
 
WHO ELSE IS BRIDGING THE GAP? 
NCPHEM is actively pursuing additional sources of financial support of college ministries.  For example, NCPHEM has 
received a grant of $500,000 from The Morgan Foundation, a family foundation based in North Carolina.  The grant 
will: 

 Establish an Endowment Fund to strengthen the Ministries in Higher Education of the Presbyterian Church 
(U.S.A.) in North Carolina.   

 Bolster the health and strength of existing ministries, as well as to provide startup funds in the development 
of new campus ministries.  

The endowment income cannot replace Presbytery and congregational support, but can provide resources to create 
stronger ministries. Foundations look on the number of congregations and individual donors as an indication of 
support. Please help us help Bridge the Gap for your college students! 
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WANT MORE INFORMATION? 
Contact NCPHEM   ncphem@gmail.com or at 5700 Executive Center Dr, Ste 200, Charlotte, NC 28212 
Contact your Presbytery Representatives to NCPHEM: Jerry Beavers, Paul McNeill, and Kathy Campbell 

CAMPUS MISSION COMMITTEE 
STUDENT INFORMATION REQUEST FORM 

 

In an effort to better facilitate ministry to our young adults as they leave home in order to attend college, the 
Campus Mission Committee is offering to help connect your students with churches/ministry groups in their 
area.  If you would provide the information below and return this form to the Presbytery Office, we will forward 
the information to the appropriate people. 

 
 
NAME:   

HOME CHURCH: 

COLLEGE/UNIVERSITY ATTENDING: 

E-MAIL: 

CELL PHONE:   

 
 

NAME:   

HOME CHURCH: 

COLLEGE/UNIVERSITY ATTENDING: 

E-MAIL: 

CELL PHONE:   

 
 

NAME:   

HOME CHURCH: 

COLLEGE/UNIVERSITY ATTENDING: 

E-MAIL: 

CELL PHONE:   

 
 

NAME:   

HOME CHURCH: 

COLLEGE/UNIVERSITY ATTENDING: 

E-MAIL: 

CELL PHONE:   
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Presbytery of Western North Carolina 

Mission Study Task Force 
 

The Mission Study Task Force, in place for more than 6 months, quickly ascertained that many 
presbyteries have been working on the same issues that we were charged to study, and we read their 
reports. We talked to presbytery executives and leaders in the church across the country.  We sought and 
received input from churches and pastors. We are convinced that our quest is valid: we need to establish 
a different process for doing generally the same tasks, or perhaps fewer or additional tasks. The efforts 
to accomplish these changes must come from the leadership in the Presbytery. To that end, we make the 
following recommendations. 

 
1.  Purpose of the Presbytery. 

 
Although there are no major suggested changes to the current Mission and Vision for the Presbytery, 

it is recommended that there be a shift in priorities away from hierarchy and polity. Relationships and 
collaboration become the center of our work together. Polity is necessary and desired. Ensuring that 
polity serves relationships is paramount. Mission would continue to be a priority for this Presbytery. 

 
2.  Presbytery meetings. 

 
The purpose of the quarterly Presbytery meetings needs to continue the shift of its emphasis from 

administration and toward the support of enrichment of the attending members of Presbytery. The 
docket should be studied and streamlined by a task force with expertise in administration to ensure that 
the essential business of the Presbytery should not be neglected. 

 
3. Essential duties of our General Presbyter. 

 
It is recommended that the General Presbyter continue to place emphasis on seeking collaboration 

and building relationships among churches and pastors. The General Presbyter is in a unique position to 
provide resources, care for pastors, and provide connections and support for member churches’ 
ministries. A suggested activity is a retreat for pastors. 

 
4.  Simplification of Presbytery’s committee structure. 

 
Simplification of committees is a concern to many members of both large and small churches 

because of the vastness of the geographic area and the administrative effort to fill so many committees 
on an annual basis. It is recommended that perhaps four major committees, including COM, be created 
under the Administrative Board. The work of the remaining committees, which is mostly sporadic in 
timing and requiring less dedicated attention, could be accomplished through task forces convened when 
necessary under the appropriated large committee. 

 
5. Staff members and their duties. 

 
Staffing for the Presbytery would be determined after finalization of the purpose and visible strategy 

plan of the Presbytery, and affirmation of committee structure. 
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6.  Finances. 

 
The MSTF feels strongly that we can and must avoid financial disasters that have occurred in other 

presbyteries, both regionally and nationally. Continued attention and focus by the General Presbyter, 
Administrative Board, Treasurer and the Finance Committee on revenue, program expenses, assets, 
liabilities and alternate sources and usage of funds will be necessary. The Stewardship Committee or 
alternate responsible fund-raising organization should continue to encourage churches to initiate or 
increase their annual giving for Presbytery programs. 

 
7.  Viable Strategy Plan. 

 
This would evolve as the recommendations listed above are carried out. 
 
8.  Status of the current Mission Study Task Force members. 

 
We believe that the direction and involvement of the Presbytery leadership, specifically the 

Administrative Board and COM, is required to develop the next steps of these recommendations.  
Purpose and Strategy development and restructure of the committees of the Presbytery should be 
directed by the Administrative Board, staffing decisions to be reached by the Personnel Committee after 
the completion of the above Administrative Board’s work, and Finance analyses and Stewardship 
proposals worked out by all those currently involved in those activities in the Presbytery. MSTF members 
are eager to serve on the task forces, providing advice and resources as they proceed with their work. 

 
May, 2013 
Mission Study Task Force 
Presbytery of Western North Carolina 
 
Mission Study Task Force members: 
 Ed Brenegar 
 Aimee Buchanan (until 2/13) 
 Kathy Campbell 
 Jay Crane 
 Bill Kantonen 
 Barbara McLean 
 Sam Warner 
 Bobbi White 

 
 
 
 


